Introduction
Labor force participation is a key social indicator because the economic performance of a state and the well-being of its residents are closely tied to labor force outcomes. Together, the labor force participation rate (LFPR) and the unemployment rate are of paramount concern to state governments because work and earnings from employment are central determinants of living standards.
The State of Mississippi has historically had one of the lowest LFPRs in the United States. As Figure 1 shows, in 2010, Mississippi had the third lowest LFPR in the United States.
The LFPR gap between Mississippi and other states is longstanding. 
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Two differences between Mississippi and the comparison states stand out:
• Throughout this time period, Mississippi's LFPR has been 1-2 percentage points below the LFPR of the Neighboring States, and 3-4 percentage points below the LFPR of the Blueprint States.
• 
Labor Force Participation Rates of Population Subgroups
We follow a long tradition in the analysis of labor force participation and examine five subgroups of the civilian non-institutional population:
• Men, ages 25-54
• Married Women, ages 25-54
• Single Women (never married, divorced, and widowed), ages 25-54
• Older Persons, ages 55 and older
• Younger Persons, ages [16] [17] [18] [19] [20] [21] [22] [23] [24] This is a natural division of the population for analyzing labor force participation because each of the five groups has shown substantially different labor force behavior, as Figure 3 shows. 2
• Men 25-54, sometimes called "prime-age males," have traditionally been the most active labor force participants, with LFPRs approaching 90 percent in some years.
• Married Women 25-54 showed dramatic growth in labor force participation in the years following World War II, as they substituted work in the labor market for work at home. Their LFPRs are now within 10-15 percentage points of prime-age males.
• Single Women 25-45 have long had LFPRs approaching those of prime-age men.
• Older Persons have the lowest LFPRs of the five groups because they are prone to retirement. 
Key Differences Between Mississippi and the Comparison States
The LFPR differences between residents of Mississippi and the comparison states may be attributable to a range of factors, some measurable, others difficult to quantify.
This section highlights some key measurable differences between Mississippi and the comparison states -differences that our subsequent analysis suggest contribute to Mississippi's lower LFPR.
Non-Metropolitan Residence
The most dramatic difference between Mississippi and the comparison states is that a far larger percentage of Mississippi's residents live in Non-Metropolitan areas:
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Educational Attainment
A second important difference between Mississippi and the comparison states is the educational attainment of their residents, as Figure 5A shows:
• Compared with the Neighboring States and the Blueprint States, a higher percentage of Mississippi residents had not completed high school, and a lower percentage who were college graduates (or had more than a college education). This is another set of important differences because labor force participation tends to increase with higher educational attainment, as Figure 5B shows:
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• The LFPRs of individuals with less than a high school diploma or only a high school diploma are substantially lower than the LFPRs of individuals with higher educational attainment.
Figure 5B 
Race
Mississippi and the comparison states also differ sharply in the racial composition of their populations, as Figure 6A shows: 
Labor Force Participation in Mississippi and Other Southern States-Summary Report
This is another difference that matters because most groups of the Black population have lower labor force participation rates than their White counterparts, as Figure 6B shows:
• • to the labor force.
• Among Women 25-54 (both Married and Single) and Younger Persons, the incidence of Social Security receipt is again higher in Mississippi than in the comparison states; however, for Married Women, the average amount received is lower in Mississippi than elsewhere. 5 Figure 7B shows the percentage of individuals who received SSI and the average payment to SSI recipients. The pattern of SSI receipt is similar to Social Security receipt:
• For all five demographic groups, the incidence of SSI receipt is highest in Figure 6A excludes Older Persons because the incidence of Social Security income is about the same in Mississippi as in the comparison states (59 percent in all cases); however, the average amount received in Mississippi ($5,873) is somewhat less than in the Blueprint States ($6,289) and Neighboring States ($6,059).
Accounting for LFPR Differences Between Mississippi and Other States
To what extent do the LFPR gaps between Mississippi and the comparison states reflect the interstate differences in Non-Metropolitan residence, educational attainment, race, and government transfers just discussed? We answer this question using the Blinder-Oaxaca technique, which compares the actual LFPR gap between Mississippi and the comparison states with the LFPR gap that is "expected" based on differences in measurable characteristics (such as Non-Metropolitan residence and transfers) between residents of Mississippi and the comparison states (Blinder 1973; Oaxaca 1973 What do these findings imply? First, for Men 25-54, the LFPR gap between Mississippi and the Blueprint States is expected -that is, it can be fully explained by interstate differences in residents' characteristics. In particular, the findings reported in Table A6 • Mississippi Men have a higher incidence of health problems, which reduces their LFPR by 1.0 percentage point.
• A higher percentage of Mississippi Men receive food stamps and income from Social Security and SSI, which reduces their LFPR by 0.9 percentage point.
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Second, based on their measurable characteristics, Mississippi Men 25-54 have a somewhat higher-than-expected LFPR (the actual 81.8 percent, rather than the expected 81.1 percent). Why was the LFPR of Mississippi Men higher than expected? Apparently, the labor force behavior of Mississippi Men differs somewhat from that of men in the Blueprint States due to factors that are difficult to observe or measure. We can only speculate as to what these intangibles might be, but culture or institutions are possibilities, and they appear to favor somewhat the labor force participation of Men.
Based on Figure 8A , we have the following conclusions for Men 25-54:
• The LFPR gap between Mississippi and the Blueprint States can be attributed to the differences in observable characteristics between Men in Mississippi and the Blueprint States. The most important differences leading to the LFPR gap are the relatively high concentration of Mississippi's residents in NonMetropolitan areas, Mississippi's higher concentration of Black residents, its higher incidence of health problems, and its higher incidence of income from Social Security and SSI.
• Based on their measurable characteristics, Mississippi Men 25-54 have a slightly higher-than-expected LFPR, suggesting that intangible factors in Mississippi are favorable to labor force participation of Men 25-54. Figure • However, the LFPR of Mississippi's Married Women is expected to be even higher than it was in fact -74.3 percent -compared with the Blueprint States. • Nonetheless, based on their observable characteristics, we would expect the LFPR of Mississippi's Married Women to be even higher than it is in fact.
Married Women 25-54
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Single Women 25-54 Figure 8C compares the LFPR of Single Women 25-54 in Mississippi with the LFPR of Single Women in the Blueprint States. The figure illustrates two points:
• Single Women in Mississippi have a substantially lower LFPR than Single Women in the Blueprint States.
• Four-fifths of the LFPR gap between Mississippi and the Blueprint States can be attributed to observable differences between Single Women in Mississippi and the Blueprint States. Three specific differences between Mississippi and the Blueprint States explain much of the LFPR gap for Single Women (see Table A6 .3 of the Final Report):
• The higher concentration of Mississippi's Single Women in Non-Metropolitan areas reduces their LFPR by 1.7 percentage points.
• The higher incidence of food stamp receipt and income from SSI among Mississippi's Single Women reduces their LFPR by 1.5 percentage points.
• The higher incidence of health problems among Mississippi Married Women reduces their LFPR by 0.8 percentage point.
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Although much of the LFPR gap between Mississippi and the comparison states is due to the above observable factors, part of the gap remains unexplained and must be attributed to intangibles like culture and institutions. Figure 8D displays the LFPR gap between Mississippi and the Blueprint States for Older Persons. The figure illustrates two points:
Older Persons
• The LFPR of Older Persons in Mississippi is more than 3 percentage points lower than the LFPR of Older Persons in the Blueprint States.
• Four-fifths of the LFPR gap between Mississippi and the Blueprint States is explained by interstate differences in Older Persons' characteristics. Three factors are responsible for much of the LFPR gap for Older Persons (see Table A6 .4 of the Final Report):
• The higher concentration of Mississippi's Older Persons in Non-Metropolitan areas reduces their LFPR by 1.2 percentage points.
• The higher incidence of health problems among Mississippi's Older Persons reduces their LFPR by 1.1 percentage points.
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• The lower educational attainment of Mississippi's Older Persons (particularly the lower likelihood of having completed 4 or more years of college) reduces their LFPR by 0.7 percentage point.
For Older Persons, as for Single Women, most of the LFPR gap between Mississippi and the Blueprint States is due to observable factors, but part of the LFPR gap cannot be explained by interstate differences that are easily measured.
Younger Persons
The LFPR gap for Younger Persons, shown in Figure 8E , differs from the earlier LFPR gaps because a relatively small percentage of that gap can be explained by observable differences between Mississippi and the Blueprint States:
• The LFPR of Younger Persons in Mississippi is 4.1 percentage points lower than the LFPR of Younger Persons in the Blueprint States.
• Less than one-half of the LFPR gap between Mississippi and the Blueprint States can be explained by interstate differences in Young Persons' characteristics. Still, these observable differences between Younger Persons in Mississippi and the Blueprint States are less important than are intangible differences that are not easily measured. We have referred to these intangibles as culture and institutions, but the concern is that longstanding factors that are difficult to change -the legacy of racial discrimination or the rural history of the state -play a role in labor force behavior, particularly in the case of Younger Persons.
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Summary and Implications
Mississippi historically has had one of the lowest LFPRs in the United States.
This report has analyzed the labor force behavior of five population groups to draw conclusions about the reasons for the LFPR gap between Mississippi and other Southern states. Table 1 Figure 6B ).
The main reasons for Mississippi's LFPR gap differ among the five population groups:
• • Higher incidence of health problems helps explain the lower LFPR of Mississippi's Men, Married Women, Single Women, and Older Persons.
• Higher incidence of government transfer receipt helps explain the lower LFPR of Mississippi's Men and Single Women.
• Lower educational attainment reduces the LFPR of Mississippi's Single
Women, Older Persons, and (to a lesser extent) Younger Persons.
For all but Younger Persons, the five key measurable differences between
Mississippi and the Blueprint States account for (or "explain") most of the gap between Mississippi and the Blueprint States. However, for Younger Persons more than half of the gap must be attributed to cultural, historical, and institutional factors that are difficult to measure and quantify. The legacy of racial discrimination, the connection of Mississippi residents to rural communities, and an agricultural sector that is in longterm decline are all possible contributors.
The findings may have the following implications for policy:
• The connection between low LFPRs and Non-Metropolitan residence provides a rationale for targeting regional economic development toward NonMetropolitan areas of Mississippi (see also Range 2011). Such efforts at regional development could be augmented with efforts to connect workers in Non-
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Metropolitan areas with job opportunities in urban areas that are relatively nearby, for example, through inexpensive and accessible transportation.
• The connection between educational attainment and labor force participation provides a rationale for improving the quality of education generally and, more specifically, for creating opportunities for vocational and technical training in occupation-specific skills that employers indicate they demand (Parisi 2011 ).
• The findings in Section 4 suggest that, of the five demographic groups studied, Young Persons are the group for whom culture and institutions play the largest role in explaining the LFPR gap between Mississippi and other states. This finding suggests that special efforts may be needed to create employment opportunities for high school students in Mississippi, so that young people see the relevance of schooling to job opportunities and to gaining a foothold in the labor market. Policies that could be helpful include cooperative programs connecting school to work, and direct employer subsidies to encourage the hiring of young people.
